
Objective One: The equality objectives will be monitored:

To ensure that 100% of all staff receive annual 
training on inclusive practices and 
anti-discriminatory behaviour by the end of each 
academic year, as evidenced by training records.

● Training attendance records
● Staff feedback comments

July 2026 Evaluation:

Objective Two: The equality objectives will be monitored:

To ensure that by July 2026, 100% of our curriculum 
plans for PSHE, RE, and History explicitly include 
opportunities for pupils to learn about and 
celebrate diverse cultures, faiths, families, and 
disabilities, as evidenced by curriculum audits.

● Curriculum planning documents, lesson observations, pupil voice feedback on 
diversity topics.

● Pupil voice

July 2026 Evaluation:

The Equality Act 2010 requires us to publish specific and measurable equality objectives. Our 
equality objectives are based on our analysis of data and other information. Our equality 
objectives focus on those areas where we have agreed to take action to improve equality 
and tackle disadvantages.
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